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RELATIONSHIP MANAGER/TAILORED SUPPORT

Membership administration support . . . .
Dedicated relationship manager to ensure you get the most out of your membership - . R .
Year long telephone and email support (excluding consulting projects) _ . . .
Annual strategy meeting or LGBTI Employee Network Setup Consultation - - . .
Debrief pack on AWEI results (PowerPoint) — ° . °

MEMBER EVENTS

Invitation to member events throughout the year . . . .
Discounted tickets to Annual Awards Luncheon ° ° . .
Discounted tickets to Annual Conference . . . .
Invitations to participate in Pride in Diversity Float within Mardi Gras and other Pride Events - . . .
Invitation to PID Sponsors and Supporters VIP Event - - - 2 invitations

TRAINING & NETWORKING

Ability to participate in monthly WebEx training . . . .
Access to VIMEO Member Only Training ° ° ° .
Access to VIMEO Member Only library video resources (for use in your training) . . . .
Ability to participate in fortnightly member roundtables (online practice sharing via WebEx) - . . .
Invitation to national networking and member networking events - ° ° °
Annual Face-to-face or dedicated web-ex training /consulting hours - 2 hours 6 hours 10 hours
30% discount on any additional face-to-face training/consulting hours ° ° . .
Ability to participate in fee for service PID endorsed trainer program ° ° ° °

RESOURCES AND SOCIAL MEDIA

Access to resources: members only area of website ° . ° .
Access to online newsletter to keep you up-to-date and inspired ° ° ° °
Ability to submit posts for PID social media channels and blogs on PID website . . . .

PUBLICATIONS AND PROMOTION

Use of PID logo (membership recognition) for all internal/external comms . . . .

Listed as technology

Optional listing under Pride in Diversity Members on our website member . . .
Option to include an Organisational Profile on the LGBTI Inclusive Employers Website - ° ° °
Ability to link internal job boards on the Pride in Diversity website - . . .
Ability to profile your initiatives on PID social media channels (Facebook/Twitter) - . . .
Exclusive use of the rainbow flag on job ads and profiles placed on GRADCONNECT - . . °
Hard & soft copy of the PID Annual Publication and ability to upload to intranet Soft copy only . . .
Hard & soft copy AWEI Benchmarking & Survey Results Soft copy only . . .
Exclusive sponsorship opportunities for events and publications . . . .
Organisational Logo on PID Website in Recognition of Principal Partnership Membership - - - °

INCLUSION MERCHANDISE

PHILANTHROPIC SUPPORT

Philanthropic support to the ongoing work of Pride in Diversity ($3,500) - - - .




