NATIONAL LGBTI RECRUITMENT GUIDE PRIDE IN DIVERSITY

NSW Police Force

State and Local Government

WHO WE ARE

The NSW Police Force (NSWPF) works
with the community to reduce violence,
crime and fear. There are currently 432
police stations located in Local Area
Commands under six regions across
the state. There are also specialist roles
within 11 Specialist Commands.

MORE ABOUT US

The NSWPF serves approximately one
third of Australia’s population to provide
a safe and secure NSW. We currently
employ 20,639 people: 16,713 police
officers and 3,926 civilians. Our police
respond to crime, emergencies and
other calls for assistance. General duties
police are your local police, working
with detectives and highway patrol to
provide a comprehensive, professional,
community-based policing service. In
addition, there are over 100 specialist
roles undertaken by police and civilian
staff including Rescue and Bomb
Disposal, Public Order Riot Squad,
Mounted Police, Forensic Services and
Counter Terrorism.

WHO WE'RE LOOKING FOR

The NSWPF actively recruits a diverse
workforce embracing the principle
that a large and diverse community
is best served by similar diversity,
skills and experiences in the people
recruited. Recruitment, selection

and training are conducted through

a collaborative arrangement with
Charles Sturt University. The Associate
Degree in Policing Practice focuses

on foundational studies, applied

skills and knowledge necessary for
the modern police professional. The
NSWPF is committed to implementing
a number of workplace diversity
strategies including Equal Employment
Opportunities and a commitment

to multiculturalism, through a
Multicultural Policies and Services
Program.

INSIDER INFO

The NSWPF first implemented a Gay and
Lesbian Liaison Officer (GLLO) program
in 1990, and has since grown from four
inner city GLLOs to 200 GLLOs across
the state. We are currently celebrating
25 years of GLLO-ing as well as 100
years of women in the NSWPF and

look forward to continuing to support
diversity and inclusion in our workplace.
There is a long standing corporate
commitment since 1997 (our first
policy) to our current policy, formally
acknowledging and supporting LGBTI
people and communities. We also have
a range of liaison officer roles for other
diverse groups within the community,
including Multicultural Community
Liaison Officers and Aboriginal
Community Liaison Officers.

QUICK FACTS

WHERE WE ARE

NSWPF Headquarters in
Parramatta, various city
locations and Local Area
Commands across NSW.
WHAT YOU DO

Provides a safe and secure
NSW by reducing violence,
crime and fear.
OPPORTUNITIES

General duties, specialist roles
and civilian positions.
CONTACT DETAILS
Recruitment: 1800 222 122
or www.police.nsw.gov.au/
recruitment (police)

Civilian positions: www.jobs.
nsw.gov.au
facebook.com/nswpoliceforce
facebook.com/policeglbti
SIZE

20,639 total staff: 16,713
police officers and 3,926
civilians.
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FOR A FULL PROFILE PLEASE VISIT: WWW.PRIDEINDIVERSITY.COM.AU/RECRUITMENT

‘ ‘ lam proud to be a

member of the NSW
Police Force, long-standing

GLLO and gay. ’ ,

WORKING
HERE...

Part of the reason | joined the NSW Police Force
was because of its Gay & Lesbian Liaison Officer
program, and support for the LGBTI community.
I am proud to be a member of the NSW Police
Force, long-standing GLLO and gay.




