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WHO WE ARE

The University of Queensland (UQ)

is one of Australia’s leading teaching
and research universities. We strive

for excellence through the creation,
preservation, transfer and application of
knowledge.

UQ s one of only three Australian
members of the global Universitas 21, a
founding member of the Group of Eight
(GOS8) universities, and a member of
Universities Australia. For more than a
century, we have educated and worked
with outstanding people to deliver

knowledge leadership for a better world.

MORE ABOUT US

UQ has a strong focus on teaching
excellence and attracts the majority
of Queensland’s highest academic
achievers. It celebrates its 225,000
graduates as its greatest assets and
works to build and maintain enriching
relationships with these alumni.

In 2013, with grants totaling $381.8
million, UQ received more research
income than any other university

in Australia — a strong indication of
the commitment and quality of our
researchers.

Having invested substantially in
construction and development, UQ

is creating world-class environments
in which to study, research and work,
while demonstrating a commitment to

sustainability through innovative design.

WHO WE'RE LOOKING FOR

The University of Queensland is
committed to attracting high quality
academic and professional staff who
are passionate about the three pillars of
the University; learning, discovery and
engagement.

The University of Queensland is a large
employer with a variety of roles available
in both the academic and professional
space. For opportunities currently
available please see UQ Jobs here:
http://jobs.ug.edu.au/caw/en/listing/

INSIDER INFO

The University of Queensland is
committed to developing and
maintaining a diverse and inclusive
workplace for all staff. The University has
a number of initiatives to help support
staff who identify as LGBTI.

The UQ Ally program is an award
winning program and sets out to
develop a visible network of empathetic
people who are allies of students

and staff identifying as lesbian, gay,
transgender, bisexual, or intersex
(LGBT/I). Our Ally program creates a
great networking initiative for staff and
we have regular meetings and events
to celebrate the LGBTI community. You
will be able to see the rainbow badge all
over campus and know that you are in a
safe and welcoming space here at UQ.

QUICK FACTS

WHERE WE ARE

St Lucia, Herston,
Woolloongabba and Gatton.
WHAT WE DO

The University of Queensland
(UQ) is one of Australia’s
leading teaching and research
universities.
OPPORTUNITIES
http://jobs.uqg.edu.au/caw/en/
listing/

QUALIFICATIONS REQUIRED
Qualifications required vary,
depending on the role.
Position descriptions available
in our job advertisements
detail the requirements for
each individual position.
CONTACT DETAILS
http://hr.uq.edu.au/

SIZE

Almost 7,000.

BENEFITS

The University of Queensland
offers numerous benefits to
its staff including: competitive
salary packages, flexible work
arrangements, impressive
staff development support
with fantastic programs such
as our award winning Ally
Network, and a diverse and
inclusive work environment in
beautiful locations across all
our campuses.

FOR A FULL PROFILE PLEASE VISIT: WWW.PRIDEINDIVERSITY.COM.AU/RECRUITMENT

WORKING
HERE...

Dan Jarvis
Human Resources

| describe myself as a minority within a
minority. Being deaf and homosexual
suggests a double identity and a double
exclusion from a society dominated by those
who are hearing and heterosexual. I'm deaf
and gay, and that’s totally ok!!

I've been working for the University of
Queensland for nearly 3 years as a Human
Resources Professional and | am currently

a proud and active member of the UQ Ally
Network. My experiences have built my
character and made me a stronger individual
- one more able to empathise with others and
value diversity.
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